Assessment for Assistant Professorship - International Faculty Members
With the University Senate Decision dated March 27, 2012, 2012/3-4, it has been decided that while the contracts of international faculty will continue to be renewed on a yearly basis upon proposal of the related faculty or graduate school and the decision of the University Administrative Board, international faculty holding the post of Assistant Professor will also be assessed every 2 or 3 years, based on the “Reappointment to Assistant Professorship” criteria stated in “Criteria for Promotion and Appointment”, which is also in effect for Turkish faculty members. In this respect, international faculty holding the post of Assistant Professor for at least three years will be expected to fill out the following form for the renewal of their 2013 contract.
Forms
1. Basic Sciences and Engineering
2. Social and Administrative Sciences
3. [bookmark: _GoBack]Architecture
	Assessment Period
	 
Minimum publication points

	First Assessment
	0.3 P 

	Second Assessment
	3 years after Assessment
	0.6 P

	
	2 years after Assessment
	0.5 P


(P= The department average publication points required for promotion to the position of Associate Professor in that specific department)
NOTES:
1. Assessment is based on the total number of points obtained as assistant professor. The values in the table show the minimum cumulative points that need to be obtained. 
2. In addition to his/her points in the table, the candidate’s teaching performance will also be assessed.
3. After Assessment, if the minimum points are met, contracts will continue to be renewed on annual basis upon the proposal of the related faculty or graduate school and the University Executive Board’s decision. The next assessment will be made after three years.
4. If minimum points are not met, the contract may still be renewed upon the request of the related faculty or graduate school and the decision of the University Administrative Board. However, then the re- assessment should be made after two years, rather than three years in order to observe the candidate’s progress. 
5. For all assessments after the second assessment, activities of the last assessment period will be taken into account. 

